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Write For Me

®

Write tailored, engaging content with a focus on quality, relevance
and precise word count.

Write me a 1000 Write me a 200 Write a 3000 word Write a five
word analysis on word product blog about the paragraph essay
the future of GPT. description for a... future of SEO if... on brutalist...



Nvidia rides Al wave to pass Apple as world’s largest company

Nov. 5, 2024 at 4:09 pm

Back on Top

Nvidia surpassed Apple to become the largest company

M Apple Inc - Current Market Cap Microsoft Corp - Current Market Cap M NVIDIA Corp - Current Market Cap
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How to make a difference for
yourselt and your environment.
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We are challenged by an

INNOVATION
CONTINUUM




We are challenged by a

CURIOSITY CONTINUUM
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What we know o

THE ||
MOTIVATION TO
BLEARN

B oaama




Curiosity
|

Dopamine

!

Hippocampus




ATTENTION
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“Our ignorance is boundless.

We don’t need to identify with our knowledge,

but with our ignorance,

so that we remain

in a constant state of wondering.”

- Sadhguru -
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D VERSIFY YOUR
BEXPERIENCES

.
C - - »
, - -
.
.
»
-
- '- -
- .
.
L - -
. = -
- - FE.4
5 -
> B - =
- -
-
- 4 2 -
-
. - -
™
o ~
-
P
-
" “\
" —
- e -
B - - - g



N | he stars reveal thelr brﬂhance

. : | only When the mght falls

++
+ +



THINKING







RECOGNIZE
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Biases are ongoing cognitive
‘condition’-tendencies to
selectively search for and
interpret data in a way that
confirms one’s existing beliefs.










Requirements

Internal auditors must perform their work with honesty and professional courage.

Internal auditors must be truthful, accurate, clear, open, and respectful in all professional
relationships and communications, even when expressing skepticism or offering an opposing
viewpoint. Internal auditors must not make false, misleading, or deceptive statements, nor
conceal or omit findings or other pertinent information from communications. Internal auditors
must disclose all material facts known to them that, if not disclosed, could affect the
organization’s ability to make well-informed decisions.

Internal auditors must exhibit professional courage by communicating truthfully and taking
appropriate action, even when confronted by dilernmas and difficult situations.

The chief audit executive must maintain a work environment where internal auditors feel supported
when expressing legitimate, evidence-based engagement results, whether favorable or unfavorable.
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We judge others
on their actions,
and ourselves on
our Intentions.
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Commitment 1S
voluntary but

never optional.
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PEOPLE DON’T DO WHAT YOU SAY,

BUT DO WHAT YOU DO







Taking care 1s not just

MORALLY right, but also
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PSYCHOLOGISCHE

VEILIGHEID
HANDVATTEN VOOR
INTERNAL AUDIT

.

\‘-, Instituut van
Internal Auditors
o Nederland

Psychologische Veiligheid - Handvatten voor internal audit

Deze nieuwe publicatie van IIA Nederland biedt praktische handvatten voor auditen van psychologische veiligheid. Het
beschrijft het begrip en haar belang en gaat vervolgens in op de verschillende soorten onderzoeken, modellen en
passende technieken.

Aanvullend geeft de publicatie concrete handreikingen voor een psychologisch veilige IAF en uitvoering van audits.
Hiervan profiteren zowel de auditors als auditees. Lees de volledige publicatie voor de theoretische onderbouwing en

praktische toepassingen.

U kunt de publicatie hier downloaden.
Klik hier voor de digitale bladermodule.



UOQUS LEARNING
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BELIEVE IN YOUR

BRAIN POTENTIAL
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01

02 Creativity

Dare to innovate cr.
diverging within an
continuum! Diversify

relationships and experiences,

& _
shift perspectives, and make ) .
“I VITY

space for reflective
brainstorming.

Curiosity

Stimulate curiosity as an antidote
to the fear of the unknown,
embrace not knowing, and ask
questions like a scientist!

07 Continuous Learning

No matter how senior you are,
you're never done. In a fast-paced
world, lifelong learning is a top
priority. Embrace and nourish the
complexity of your brain!

Critical Thinking 03

ective|y by
innovation Take a critical look at the world,

your but especially at your own brain!
How biased are you, and do you
fall prey to noise?

THINKING

Commitment 04

Commitment is voluntary, but not
optional. Negativity spreads like
wildfire, but so does passion! Step
out of your comfort zone and
discover what you need to achieve
your goals!

%‘/ s'\. Institute of . OB KT
v Internal Auditors

\’ Belgium

US LEARNING

Courage 05

Courage is not the absence of
fear, but the wi||ingness to act
despite it. Strengthen your
courage, even in times of
uncertainty and amidst

06 Care challenges!

Compassion = empathy + action.

High performers understand that

caring for employees and

productivity go hand in hand, but

they also prioritize self-care! © 2025 Carolien Van Den Bosch. All rights reserved
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CAROLIEN

+ 324945741 84
info@carolienvandenbosch.com

www.carolienvandenbosch.com
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