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Introduction

On February 26, 2025, the European Commission introduced significant
amendments proposals to Corporate Sustainability Due Diligence

Directive (CSDDD). The objective is to reduce the burden for companies
while preserving the Green Deal objectives.

Purpose
of the
directive

o1

Enhance the
protection of the
environment and
human rights in
the EU. Member
states are now
restricted from
introducing more
stringent rules to
tackle human
rights and
environmental
abuse.

02

Increase
stakeholders’
awareness of key
sustainability
issues and trust in
business through
a harmonised legal
framework in the
EU. The Omnibus
adds provisions to
regulate the due
diligence core
aspects and
ensures Member
States do not go
beyond.

03

Introduce
requirements for
companies to
identify, prevent
and mitigate the
actual and
potential impact
on their activities
on the
environment and
the human rights
abuses.
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—e Content of the Directive

Identify, bring to an end,
prevent, mitigate and account
for negative human rights and
environmental impacts in the
company’s own operations,
their subsidiaries, and their
direct suppliers (focusing on
direct/tier 1 business partners).
The Omnibus limits the scope
to direct suppliers only.

List of specific rights and prohibitions that
constitute adverse human rights impacts when
violated (App.1). Clarification on measurable

environmental degradations.

Civil liability arises for damage
caused by a company through
intent or negligence, based on
national law (hew Omnibus
requirement), and includes the
obligation to end business
relationships with non-
compliant partners.

Having a business strategy
compatible with sustainability
and climate change mitigation &
obligations for large companies
to put in place a climate
transition plan (in line with the
Paris agreement).

There is no obligation to
implement the transition plan—
only to adopt an action plan.

Omnibus also includes:
e an extension to the timeframe for companies
to review their due diligence

measures'adequacy and effectiveness from 1

to 5 years.

e anarrow stakeholders definition to "directly”
affected workers and their representatives.

e more flexibility for suspension, of business
relationship; only in case the adverse impacts
are less severe for the company than the
unmitigated adverse impact.

—= Timeline of the new implementation:
2 years postponement proposed

* More than 3,000 employees (average) with net

worldwide turnover exceeding €900 million in the

* Third-country companies with a net turnover of

26 July 2027 Transposition deadline
Applies to companies with:
26 July 2028
last financial year
€900 million in the EU
26 July 2029 Applies to all other companies.
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Scope

Large EU companies with more than 500 employees and a turnover of €150 million

High-risk sector EU companies with more than 250 employees and a turnover of €40
million
Non-EU companies with more than €150 million net turnover generated in the EU
(three years from the entry into force of the directive)
OMNIBUS proposal:
o Financial services will be permanently excluded from the scope of the Directive
o Large companies can not request information from direct partners with less than
500 employees

Impact of the Directive as proposed
by OMNIBUS

>,

NEW: Requirement to adopt plans with implementing actions but no
obligation to put them into effect.
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Next Steps

e Ordinary legislative procedure (Parliament and Council)
e Possible presentation to EU Parliament on Plenary 10-14
March

e Timeline unclear at this point
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Contact
Information

Industrious 6/9 Avenue des Arts
1210, Brussels, Belgium

info@eciia.eu

WWwWWw.eciia.eu
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https://www.eciia.eu/

